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Working to end domestic violence in Greater London by supporting direct service providers and promoting joint working
Policy Briefing on the Gender Equality Duty and domestic violence 
Guidance for Schools

What is the Gender Equality Duty?

The GED is a legal requirement which came into force in April 2007. It requires all public bodies (including schools) to: 
· promote equality of opportunity between women and men and 
· eliminate unlawful discrimination and harassment.
This is called the General Duty and includes domestic violence and sexual bullying, violence and exploitation. 
Why is domestic violence a gender equality issue?

Violence against women is both a cause and a consequence of women’s inequality and has a devastating effect
.
· At least 750,000 children a year witness domestic violence

· In 40% to 66% of domestic abuse cases, the same person is directly abusing the children

· 29 children are known to have been killed as a direct result of child contact arrangements

· On average 1 in 4 women report a physical assault by a current or former partner in their lifetime

Specific Duties
The General Duty is accompanied by several specific duties. These are:
· To prepare and publish a gender equality scheme, showing how the public authority will meet its general and specific duties and setting out its gender equality objectives

· Consider the need to include objectives to address the causes of any gender pay gap
· Gather and use information on how the schools  policies and practices affect gender equality in the workforce and in the delivery of services 

· To consult stakeholders (i.e. teachers, governors, pupils) and take account of relevant information in order to determine its gender equality objectives 

· To assess the impact of its current and proposed policies and practices on gender equality 

· To implement the actions set out in its scheme within three years, unless it is unreasonable or impracticable to do so.
How does the GED affect schools?
The official guidance uses the term “schools” and this refers to primary and secondary schools in England maintained by a local authority (LA).  It also includes city academies, city technology colleges, city colleges for technology of the arts, and pupil referral units.  

The general duty applies to all public bodies or authorities; of which the biggest group is schools, colleges and universities. Individual schools were required to have written and published a Gender Equality Scheme by April 2007. This scheme should layout how the schools will meet its obligations under the general and specific duties. Legal responsibility for the implementation of the gender equality duty rests with the school's governing body
Public bodies covered by the specific duties include: 

	Education
	Governing Bodies of LEA maintained schools, Governing bodies of FE institutions, Governing bodies of HE institutions, Governing bodies of primary schools, Learning and Skills Council, Local Education Authorities, General Teaching Council for England, HE Funding Councils, Qualifications and Curriculum Authority, Student Loans Company, Training and Development Agency for Schools 


What can schools do?
Schools need to make a co-ordinated effort to tackle inequality and ensure that all pupils are able to fully achieve their potential. Young people are very aware of, and in some cases acceptant of violent and abusive behaviour. A recent study found that 40% of young people have experienced some form of gender based violence.  59% felt they did not have enough information to advise and help their friends
 and many young people believed it was acceptable to hit a woman. 
Schools need to consider how they can support students who are victims of gender-based violence. A key way to do this is to look at issues around domestic violence, rape and sexual consent within the PSHEE curriculum and to identify a whole school approach to prevention work. Many schools have already started to develop this kind of work; some of which have been evaluated.
For more information on current prevention work programmes and guidelines for schools, please contact GLDVP:

childrenandyoungpeople@gldvp.org.uk
www.gldvp.org.uk

Key issues and recommendations for schools to address:
· Active recruitment of male teachers
· Teacher training to address gender equality and violence against women as a core part of a teachers’ theoretical and practical framework

· Addressing gender stereotyping in subject choices, careers advice and work related learning

· Monitoring and addressing sexist and homophobic bullying and harassment
· Challenging young people’s attitudes to gender violence
· Awareness of the information children receive from the internet, films and magazines where women 
          are not portrayed as being equal
· Assessing the needs of children affected by domestic violence and abuse
· Gender equality issues within the staff workforce

· Objectives that specifically address the causes of the gender pay gap by eliminating gender stereotyping. 
Gender impact assessments

A gender equality scheme needs to include the details of how the impact (or likely impact) of how the schools’ policies and practices on gender equality will be assessed. This should include the curriculum; uniform; Every Child Matters objectives; admissions; discipline; sports and careers and work experience.
The EOC has produced detailed guidance on conducting gender impact assessments.  Visit www.eoc.org.uk/genderduty.
Related Issues

The following issues are closely related to domestic violence and are also matters of gender equality.

Teenage pregnancy

There is a strong link between low educational attainment, teenage pregnancy and domestic violence:
· Nearly 40% of teenage mothers leave school with no qualifications

· 70% of teenage mothers have experienced adolescent domestic violence
. 
Schools need to address young mothers’ disengagement from education and also acknowledge their desire to learn. They need to examine the barriers young women face to accessing education and childcare. 
The Government's Teenage Pregnancy Strategy aims to increase to 60% the participation of mothers aged 16-19 in education, training or employment by 2010, to reduce their risk of long-term social exclusion

The DfES has produced guidance on the education of school age parents for head teachers and local authorities www.dfes.gov.uk/schoolageparents/ and the Government's Teenage Pregnancy Strategy can be accessed here: www.everychildmatters.gov.uk/teenagepregnancy/.
Sexual Bullying

Sexual bullying can affect boys and girls. All incidences of sexual bullying and harassment should be recorded and sexual bullying should be included in the schools anti-bullying policy. 
Sexual bullying can include:

· using sexual words to put someone down
· looks and comments about appearance, attractiveness, emerging puberty  
· inappropriate and uninvited touching  
· sexual innuendoes and propositions 

· pornographic material, 

· graffiti with sexual content  
· sexual assault or rape
Teachers should be trained to deal with the issues and a peer mentoring scheme should be set up for pupils. Whole school awareness campaigns should stop aim to sexual bullying and promote gender equality.

Further Information
· www.eoc.org.uk.

· www.cwasu.org
· www.endviolenceagainstwomen.org.uk.

· www.gldvp.org.uk
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